
COOPERATIVE AGREEMENT BETWEEN THE CITY COUNCIL AND THE COMMISSIONER OF 
THE REVENUE OF LYNCHBURG, VIRGINIA  
 
THIS COOPERATIVE AGREEMENT, effective as of                                        is between the 
Commissioner of the Revenue and the City Council of the City of Lynchburg.  
 

ARTICLE I - SCOPE OF AGREEMENT 
 
This Agreement extends coverage of the City's personnel policies and procedures, as described in the 
Employee Handbook and other policy documents, to all employees and deputies of the Office of the 
Commissioner of the Revenue. This Agreement recognizes that employees and deputies of the 
Commissioner of the Revenue and other City employees all serve the residents of Lynchburg. Therefore, 
this Agreement seeks to establish a uniform personnel system so that the Commissioner of the Revenue's 
employees and deputies will have the same rights and benefits and will be subject to the same policies, 
procedures and regulations as other City employees, except as provided herein.  
 
Employees and deputies will be subject to the City's personnel policies and procedures, except the 
grievance procedure. The Commissioner of the Revenue shall have all authority as designated for a 
Department Director.  
 
All employees and deputies of the Commissioner of the Revenue, whether funded by the Compensation 
Board or by the City, shall be placed on the City's pay plan, shall be eligible for the same benefits, and 
shall receive salary adjustments consistent with those received by other City employees. This is an 
endeavor to maintain parity among City and Compensation Board funded positions as it pertains to 
general employee compensation. In the event, however, that the salary established by the Compensation 
Board for a given position is higher than that determined by the City's pay plan, the salary set by the 
Compensation Board shall be applicable to the position.  
 
Nothing in this Agreement shall be interpreted to infringe upon the authority of the Commissioner of the 
Revenue to retain control over the operations of his office, including, without limitation, the authority to: 
  
(1)  Direct the work of his employees and deputies;  
(2)  Hire, promote, transfer or appoint employees and deputies; and  
(3)  Discipline, suspend, demote, dismiss or terminate the appointment of any employee or deputy.  
 
Such authority shall be exercised by the Commissioner of the Revenue, however, the procedures shall be 
in accordance with the City's personnel policies and procedures. ln addition, the Commissioner of the 
Revenue's authority pursuant to Virginia Code Section 15.2-1603 to terminate the appointment of a 
deputy is not intended to be infringed by this Agreement.  
 

ARTICLE II - TIME OF PERFORMANCE 
 
This Agreement shall commence as of                      , and is effective until the Constitutional Officers 
term in office expires on                                      .  
 

         ARTICLE III – LAWS, PERMITS AND RESTRICTIONS 
 
This Agreement shall be governed in all respects, whether as to validity, construction, capacity or 
performance by the laws of the Commonwealth of Virginia.  
 



ARTICLE IV - TERMINATION 
 
(1) This Agreement may be canceled by either party by giving ninety (90) days written notice to the other, 
or  
 
(2) This Agreement shall be suspended in the event City Council fails to appropriate or allocate funds for 
the purpose of continuation of this Agreement, or  
 
(3) In the event of breach by either party to this Agreement, the other party may give written notice to the 
party deemed to be in breach specifying the manner in which the Agreement has been breached. If such 
notice of breach is given, the party sending the notice may suspend performance of any or all of its 
corresponding obligations under this Agreement, and if the party receiving the notice has not substantially 
corrected the breach within thirty (30) days of receipt of the written notice, the party sending the notice 
shall have the right to terminate this Agreement.  
 

ARTICLE V - PERSONAL RECORDS AND REPORTS 
 
The Department of Human Resources shall maintain the official written records of all employment 
actions for employees and deputies of the Commissioner of the Revenue. Records and forms will be 
submitted in accordance with established procedures.  
 

Witness the following signatures and seals: 

 
 
____________________________________________________                   
COMMISSIONER OF THE REVENUE  
CITY OF LYNCHBURG  
 
 
 
CITY COUNCIL 
CITY OF LUNCHBURG:  
 
 
 
___________________________________________________ 
CITY MANAGER 
 
 
 
 
APPROVED AS TO FORM:  
 
 
___________________________________________________ 
CITY ATTORNEY 


